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INDEPENDENT AUDITOR’S REPORT 

 
TO THE READERS OF CHERTSEY SCHOOL’S FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 31 DECEMBER 2024 
 
 
The Auditor-General is the auditor of Chertsey School (the School). The Auditor-General has 
appointed me, Amy Goodman, using the staff and resources of BDO Christchurch Audit Limited, to 
carry out the audit of the financial statements of the School on his behalf. 
 
Opinion 
 
We have audited the financial statements of the School on pages 3 to 20, that comprise the 
statement of financial position as at 31 December 2024, the statement of comprehensive revenue 
and expense, statement of changes in net assets/equity and statement of cash flows for the year 
ended on that date, and the notes to the financial statements that include accounting policies and 
other explanatory information. 
 
In our opinion the financial statements of the School:  
 

• present fairly, in all material respects: 
  
o its financial position as at 31 December 2024; and 
 
o its financial performance and cash flows for the year then ended; and 

 

• comply with generally accepted accounting practice in New Zealand in accordance with Public 
Sector Public Benefit Entity Standards Reduced Disclosure Regime. 

 
Our audit was completed on 28th of June 2025. This is the date at which our opinion is expressed. 
 
The basis for our opinion is explained below. In addition, we outline the responsibilities of the 
Board and our responsibilities relating to the financial statements, we comment on other 
information, and we explain our independence. 
 
Basis for our opinion 
 
We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which 
incorporate the Professional and Ethical Standards and the International Standards on Auditing 
(New Zealand) issued by the New Zealand Auditing and Assurance Standards Board. Our 
responsibilities under those standards are further described in the Responsibilities of the auditor 
section of our report. 
 
We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing Standards.  
 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a 
basis for our opinion. 
 
Responsibilities of the Board for the financial statements  
 
The Board is responsible on behalf of the School for preparing financial statements that are fairly 
presented and that comply with generally accepted accounting practice in New Zealand.  
 
The Board is responsible for such internal control as it determines is necessary to enable it to 
prepare financial statements that are free from material misstatement, whether due to fraud or 
error.  
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In preparing the financial statements, the Board is responsible on behalf of the School for assessing 
the School’s ability to continue as a going concern. The Board is also responsible for disclosing, as 
applicable, matters related to going concern and using the going concern basis of accounting, 
unless there is an intention to close or merge the School, or there is no realistic alternative but to 
do so. 
 
The Board’s responsibilities arise from section 134 of the Education and Training Act 2020. 
 
Responsibilities of the auditor for the audit of the financial statements  
 
Our objectives are to obtain reasonable assurance about whether the financial statements, as a 
whole, are free from material misstatement, whether due to fraud or error, and to issue an 
auditor’s report that includes our opinion.  
 
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried out 
in accordance with the Auditor-General’s Auditing Standards will always detect a material 
misstatement when it exists. Misstatements are differences or omissions of amounts or disclosures, 
and can arise from fraud or error. Misstatements are considered material if, individually or in the 
aggregate, they could reasonably be expected to influence the decisions of readers taken on the 
basis of these financial statements. 
 
For the budget information reported in the financial statements, our procedures were limited to 
checking that the information agreed to the School’s approved budget. 
 
We did not evaluate the security and controls over the electronic publication of the financial 
statements.  
 
As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise 
professional judgement and maintain professional scepticism throughout the audit. Also: 
 

• We identify and assess the risks of material misstatement of the financial statements, 
whether due to fraud or error, design and perform audit procedures responsive to those 
risks, and obtain audit evidence that is sufficient and appropriate to provide a basis for our 
opinion. The risk of not detecting a material misstatement resulting from fraud is higher 
than for one resulting from error, as fraud may involve collusion, forgery, intentional 
omissions, misrepresentations, or the override of internal control. 

 

• We obtain an understanding of internal control relevant to the audit in order to design 
audit procedures that are appropriate in the circumstances, but not for the purpose of 
expressing an opinion on the effectiveness of the School’s internal control. 

 

• We evaluate the appropriateness of accounting policies used and the reasonableness of 
accounting estimates and related disclosures made by the Board. 

 

• We conclude on the appropriateness of the use of the going concern basis of accounting by 
the Board and, based on the audit evidence obtained, whether a material uncertainty exists 
related to events or conditions that may cast significant doubt on the School’s ability to 
continue as a going concern. If we conclude that a material uncertainty exists, we are 
required to draw attention in our auditor’s report to the related disclosures in the financial 
statements or, if such disclosures are inadequate, to modify our opinion. Our conclusions 
are based on the audit evidence obtained up to the date of our auditor’s report. However, 
future events or conditions may cause the School to cease to continue as a going concern. 

 

• We evaluate the overall presentation, structure and content of the financial statements, 
including the disclosures, and whether the financial statements represent the underlying 
transactions and events in a manner that achieves fair presentation. 
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• We assess the risk of material misstatement arising from the school payroll system, which 

may still contain errors. As a result, we carried out procedures to minimise the risk of 
material errors arising from the system that, in our judgement, would likely influence 
readers’ overall understanding of the financial statements. 

 
We communicate with the Board regarding, among other matters, the planned scope and timing of 
the audit and significant audit findings, including any significant deficiencies in internal control 
that we identify during our audit.  
 
Our responsibilities arises from the Public Audit Act 2001. 
 
Other information 
 
The Board is responsible for the other information. The other information comprises the Members 
of the Board listing, Chertsey School Analysis of Variance, Report on how the school has given 
effect to Te Tiriti o Waitangi, Good Employer Policy and the Kiwisport Report, but does not include 
the financial statements, and our auditor’s report thereon. 
 
Our opinion on the financial statements does not cover the other information and we do not express 
any form of audit opinion or assurance conclusion thereon. 
 
In connection with our audit of the financial statements, our responsibility is to read the other 
information. In doing so, we consider whether the other information is materially inconsistent with 
the financial statements or our knowledge obtained in the audit, or otherwise appears to be 
materially misstated. If, based on our work, we conclude that there is a material misstatement of 
this other information, we are required to report that fact. We have nothing to report in this 
regard. 
 
Independence 
 
We are independent of the School in accordance with the independence requirements of the 
Auditor-General’s Auditing Standards, which incorporate the independence requirements of 
Professional and Ethical Standard 1 International Code of Ethics for Assurance Practitioners 
(including International Independence Standards) (New Zealand) (PES 1) issued by the New Zealand 
Auditing and Assurance Standards Board. 
 
Other than the audit, we have no relationship with, or interests in, the School. 
 

 
 
Amy Goodman 
BDO Christchurch Audit Limited 
On behalf of the Auditor-General 
Christchurch, New Zealand 



 
 

Chertsey School Analysis of Variance for 2024 
 

 
The Board of Chertsey School has made the decision not to publish our school results 
publicly, prioritising the privacy and confidentiality of our students. As a small school, we 
recognise that sharing detailed results could inadvertently lead to the identification of 
individual students, which we are committed to avoiding. Despite this, we understand the 
importance of transparency and accountability, and thus, we are providing a general analysis 
of our data for the year-end 2024. This overview aims to offer insights into our students' 
progress while maintaining the highest standards of privacy and discretion. 
 
Analysis of Variance for 2024 Reading Data 
 
1. What does the data tell us? 
 
The analysis of our 2024 reading data indicates that we have successfully met our target, 
with 81.58% of all students performing at or above their expected learning levels. This 
demonstrates a positive outcome, as the target was set for 80%. The data also shows that 
male students have a slightly lower percentage (70%) at or above expected levels compared 
to female students (72.22%). 
 
2. What groups need more help? 
 
While the overall target has been met, certain subgroups still require additional support. 
Specifically, Māori and Pasifika students show lower performance levels, with a higher 
proportion falling below the expected levels. Although these groups are smaller, it is 
important to ensure they receive adequate attention to improve their learning outcomes. 
 
3. What can we do better next year? 
 
To build on this year's success and address areas needing improvement, we can consider 
the following strategies: 
 
- Targeted Interventions: Implement specific reading intervention programs and support for 
all students, including Māori and Pasifika who are achieving below their expected learning 
level. This could include culturally responsive teaching methods and engagement with 
community leaders to ensure the curriculum is relevant and supportive of these students' 
backgrounds. 
 
- Professional Development: Provide ongoing training for teachers to identify and address 
diverse learning needs, ensuring all students receive the necessary support to achieve their 
reading targets.  Provide ongoing training and support for teachers in Structured Literacy 
and the new NZ Curriculum. 
 
- Parental and Community Engagement: Increase involvement from parents and the 
community to support learning at home, particularly for groups that are underperforming. 
Workshops and reading materials can be provided to assist parents in supporting their 
children's education. 
 



- Monitoring and Feedback: Establish a robust system for monitoring student progress 
throughout the year, allowing for timely interventions. Regular feedback sessions with 
students and parents can help in tracking improvements and identifying areas for further 
support. 
 
- Enhanced Support for Underperforming Groups: Develop targeted reading 
interventions for all students, including Māori and Pasifika who are achieving below their 
expected learning level. This could involve tailored tutoring sessions, mentorship programs, 
and culturally relevant resources that resonate with these students' experiences. 
 
- Data-Driven Instruction: Use data analytics to continuously monitor student progress and 
identify those at risk of falling behind. This will allow for timely interventions and personalized 
learning plans. 
 
By focusing on these strategies, we can ensure continued success and work towards even 
higher achievement levels across all student groups in the future. 
 
 
Analysis of Variance for 2024 Writing Data 
 
1. What does the data tell us? 
 
The analysis of our 2024 writing data reveals that we have successfully met our target, with 
82% of all students performing at or above their expected learning levels. This result 
surpasses our target of 80%, indicating a strong performance overall. In terms of gender, 
female students have a slightly higher percentage of achieving or exceeding expectations 
compared to male students. This is consistent with broader educational trends, but it 
highlights the need for continued focus on supporting all students. 
 
2. What groups need more help? 
 
Despite meeting our overall target, there are specific subgroups that require additional 
support. Māori and Pasifika students are among those who show lower performance levels, 
with a noticeable portion falling below the expected standards. As these groups are smaller, 
it is crucial to provide the necessary resources and attention to help them reach their full 
potential. 
 
3. What can we do better next year? 
 
To enhance our achievements in writing and address the areas needing improvement, we 
propose the following strategies: 
 
- Targeted Writing Interventions: Implement specialized writing programs for all students, 
including Māori and Pasifika who are achieving below their expected learning level. This 
could include workshops, one-on-one mentoring, and integrating culturally relevant content 
into writing assignments to enhance engagement and understanding. 
 
- Professional Development: Provide ongoing training and support for teachers in 
Structured Literacy and the new NZ Curriculum. 
 
- Continuous Monitoring and Feedback: Establish a robust system for tracking student 
progress in writing throughout the year. Regular feedback sessions can help teachers tailor 
their instruction to meet individual student needs and adjust teaching strategies promptly. 



 
- Engagement with Families and Communities: Encourage family involvement in the 
writing development process. Organizing events where students can showcase their work to 
the community can foster a supportive environment and motivate students to excel in their 
writing tasks. 
 
By implementing these strategies, we aim to not only sustain our current success but also 
enhance writing outcomes for all student groups, ensuring that every student has the 
opportunity to excel in their writing skills. 
 
 
Analysis of Variance for 2024 Mathematics Data  
 
1. What does the data tell us? 
 
The 2024 mathematics data reveals that over 80% of all students are performing at or above 
their expected learning levels. Specifically, 81.58% of students are meeting or exceeding 
expectations, which surpasses our initial target of 80%. This high level of achievement 
reflects the effectiveness of our mathematics instruction and indicates that most students are 
successfully engaging with the curriculum. 
 
2. What groups need more help? 
 
Despite the strong overall performance, certain groups are not performing at or above 
expectations. Specifically, Māori and Pasifika students are among those who show lower 
performance levels, with a noticeable portion falling below the expected standards. 
Additionally, a significant percentage of male students, around 20%, are also performing 
below expectations. These groups represent key areas for targeted support to ensure that all 
learners have the opportunity to succeed. 
 
3. What can we do better next year? 
 
To sustain and further improve mathematics outcomes for all students, we propose the 
following strategies: 
 
- Targeted Support Programs: Develop and implement support programs specifically for all 
students, including Māori and Pasifika who are achieving below their expected learning level, 
and male students performing below expectations. These could include personalized 
learning plans, additional tutoring, and small group sessions to address individual learning 
needs. 
 
- Curriculum Enhancement: Continue to enhance the mathematics curriculum by 
incorporating more interactive and real-world problem-solving activities that engage students 
and make learning more relevant to their experiences. 
 
- Teacher Professional Development: Provide ongoing professional development 
opportunities for teachers to learn new instructional strategies, focusing on differentiation 
and technology integration to enhance mathematics teaching.   Provide ongoing training and 
support for teachers using Maths No Problem and the new NZ Curriculum. 
 
- Parental and Community Engagement: Foster stronger partnerships with parents and 
the community to support students' mathematical learning.  
 



By focusing on these strategies, we aim to maintain and improve the mathematics outcomes 
for all students, ensuring that each learner has the support necessary to excel in 
mathematics. 
 
Overall Conclusion 
 
The comprehensive analysis of our 2024 data across mathematics, writing, and reading 
demonstrates significant accomplishments, with a substantial majority of students achieving 
at or above their expected learning levels.  
 
These achievements affirm our strategic goals of providing innovative education that fosters 
growth and meaningful connections, enhancing each student's learning journey. However, to 
ensure that every student thrives, we recognize the importance of addressing the needs of 
specific groups, particularly Māori, Pasifika, and male students, who require additional 
support.  
 
By continuing to cultivate an inclusive environment that celebrates diversity and nurtures 
each individual, we are committed to uplifting the educational experience for all. It is vital that 
professional development is continuous throughout the year as teachers navigate a new 
curriculum with different outcomes, expectations, and assessments.  
 
Through targeted interventions, enriched curricula, and strengthened community 
partnerships, we strive to create a learning atmosphere where every student feels valued 
and empowered to reach their highest potential. 
 
 
 
 



 

 

 
 
 
 
 

 
Giving effect to Te Tiriti o Waitangi 2024 
 
Chertsey School has given effect to Te Tiriti o Waitangi by: 

●​ Te Reo Māori and Tikanga are taught, valued and celebrated 
●​ Whānau are consulted in meaningful and reciprocal ways 
●​ The diversity of Māori is recognised and valued 
●​ Educational barriers and inequalities are addressed to ensure equitable 

educational outcomes 
●​ Education content and delivery reflects Aotearoa and our dual heritage 
●​ All students are involved in the school kapa haka group and to perform at our 

local cultural festivals. 
●​ 67% have competed Te Ahu o te Reo Māori Level 1 & Level 2 Course 

2023-2024.   Extending and consolidating te reo Māori. Building competence 
and confidence in speaking and understanding te reo Maori. Integrating te reo 
in the classroom and around the school.  One teacher is currently completing 
Level 3 with Punarea. 

●​ Staff only day at Arowhenua Wānanga, November 2024.  To create 
opportunities for Ōpuke Kāhui Ako kaiako to connect with each other and Mana 
whenua, and support each other in developing and nurturing their passion for te 
Ao Māori. Collaboratively use the enthusiasm and motivation of each other to 
drive our mahi, as we support one another on our Matauranga Māori journey. To 
grow and maintain the relationship with Arowhenua Marae. 

●​ Whole school Hakatere Marae Visit October 2024.   
●​ Teach and awhi student Kaikaranga and Kai Whaikorero.  
●​ Established and maintained connections with Ngāi Tahu representatives.  
●​ Frequently seeking guidance that aligns with kawa and tikanga of the local rohe 

for our school tikanga. 
●​ Create opportunities for our families to hui by celebrating Matariki. 
●​ Support planning, teaching and whole school events around te reo Maori and 

Wiki o te reo Maori.  
●​ Classroom practice that are related to te reo me ōna tikanga Māori, protocols, 

customs and traditions. ie Whakawhanaungatanga/Pōwhiri, Mihi Whakatau/ 
Pepeha/Matariki/ Te Whare Tapa Whā/ Customary 
Games/Greetings/Farewells/Hangi. 

 
Claire Maria 
Chertsey School Principal 
7th April 2025 



 

 

 
 
 
 

 

 

Chertsey School 

Good Employer Policy 2024 

 
PURPOSE 

1.​ The State Sector Act requires every employer in the Education Service to 
operate a personnel policy to ensure fair and proper treatment of employees in 
all aspects of their employment. 

2.​ Chertsey School Board of Trustees will endeavour to be a good employer by 
supporting staff to ensure the well-being and educational achievements of all 
pupils. 

 

GUIDELINES 

1.​ The Board of Trustees will take all reasonable steps to ensure that good and 
safe working conditions exist in the provision and condition of the working 
environment and facilities, and will discuss and respond to all reasonable and 
achievable requests made by employees. 

2.​ The Board of Trustees will recognise the needs of ethnic and minority groups 
and the employment requirements of women and persons with disabilities by 
responding to all reasonable and achievable requests made by employees. 

3.​ Each year the Board of Trustees will make budget provision to support training 
and development programmes intended to enhance the abilities of individual 
employees with the expectation that funds used in this way will be reflected in 
enhanced employee performance in aspects of their work. 

4.​ The Board of Trustees will take all other reasonable steps to ensure that it is a 
good and fair employer by responding to issues and concerns raised by 
employees. 

5.​ The Board of Trustees will always value and respect staff’s judgement but 
ultimately, on some issues, opinions may not coincide. 

 

 

 

Claire Maria 
Principal 
15th May 2024 
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Kiwisport 
 
Kiwisport is a Government funding initiative to support student’s 

participation in organized sport. In 2024 the school received total Kiwisport 

funding of $652.32 (excluding GST). 

The funding was spent on swimming lessons at EA Networks Centre, 

Rippa Rugby. 

The number of students participating in organized sport remains 100% of 

the school roll. 

 
 
 
 
--------------------------------------------------------- 
Claire Maria Tiatia 
Principal 
 


